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Job Description
CLIMATE EQUITY POLICY FELLOWSHIP

ORGANIZATIONAL BACKGROUND

Virginia Interfaith Power & Light (VAIPL) envisions overcoming the climate crisis, eradicating
environmental and social injustices, and living in a just, thriving, and equitable world. VAIPL,
a nonpartisan organization, collaborates among people of faith and conscience to grow
healthy communities by advancing climate and environmental justice. The VAIPL office is
located in Richmond, VA.

POSITION SUMMARY

VAIPL is seeking a highly organized, passionate, strategic, detail-oriented Climate Equity
Policy Fellow to join the Virginia Interfaith Power & Light team and participate in a 3-year
Climate Equity Policy Fellowship program.

The primary goal of the Climate Equity Policy Fellow position is to provide policy support
and analysis while receiving training, mentoring, and coaching opportunities through formal
programming aimed at developing expertise for equitable climate and clean energy policy
and leadership.

Our ideal candidate is a strategic, visionary, community, and policy-oriented advocate
passionate about advocacy, justice, and equity. The candidate knows how to work
independently and collaboratively, create authentic partnerships with groups representing
diverse communities, and must be committed to deepening their expertise on equitable
energy and climate policy. 
 
The ideal candidate is grounded in community-based organizing principles and has a
foundational understanding of environmental issues and faith communities, including lived
experience. This position will report to the Executive Director. 

This position is located in person in Richmond, VA. Applicants must be willing to work
weekends and evenings as needed.

Fellowship Program Dates: January 13, 2022- June 16, 2025

Program-At-A-Glance:

The fellows, host organization, and Equity Fund staff will co-create the program. The program
will last three years with support from Equity Fund in coordinating the fellowship sessions. Host
organizations and Fellows will be given the flexibility to customize the program according to their
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interests related to equitable climate and clean energy policy. Fellows are expected to
participate in some or all of the following:

● Orientation Training
○ Each year all Fellows will participate in a multi-day orientation training to equip

them with foundational knowledge on the importance of organizing, policymaking,
and how they work together to create systemic change. It will also jump-start
community building among the Fellows and provide opportunities for team
building and leadership activities.

● Training on advocacy and the inner workings of federal, state, regional, and local
policy venues

○ Training will be tailored to be relevant for each state the Fellows work in and
highlight the venues deemed as priorities by the Host organizations and state
coalition.

● Deep Dives on Policy Issues
○ Early webinar-style sessions will provide Fellows with subject-specific knowledge

that emphasizes the importance of racial and socioeconomic equity in policy
development. Deep Dive topics may include workforce development, economic
development, energy democracy and justice, and transportation electrification.

● Key concepts of environmental justice and climate equity policy
○ Fellows will be challenged to think beyond typical academic, technocratic, and

least-cost approaches to addressing the climate crisis and instead be
encouraged to learn and integrate people-centered solutions that achieve equity
and justice.

● The Role of Research and Analysis
○ Informational sessions and resources from the Equity Fund’s Policy Accelerator

will be made actively available to Fellows, providing tools for research and
analysis to inform policy development. Fellows will also gain practical experience
ensuring research and analysis are informed by community members and
translating findings into accessible forms.

● Skills training workshops
○ Practical workshops, informed by the needs of the Fellows and host

organizations, will be continuously developed over the course of the 3-year
fellowship. Potential workshops may include drafting legislation, lobbying,
building relationships, etc.

● Professional Development
○ Opportunities in the form of mentorship, networking events, professional

coaching, and speaker series will be made available to inform Fellows’ career
possibilities and growth.

● Leadership Development
○ Programming will be developed to enable Fellows to lean into their learning

edges and build practical expertise for their growth as professionals and
individuals.
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● Community Building
○ Intentional gatherings and support systems will be established and planned to

foster community among their peers.

PRIMARY RESPONSIBILITIES

Grassroots Power Building, Public Policy Development & Advocacy
● Support the organization’s existing programs and policies
● Educate and develop relationships with state partners and allies
● Collaborate with state coalition partners to advance successful campaigns
● Evaluate new and existing policies and issue areas associated with climate

justice and energy equity that VAIPL may want to consider pursuing
● Support state-level campaigns and regulatory actions to advance policy solutions
● Support in writing draft comments and testimony, policy memos, drafting public

communications pieces, attending meetings or hearings, etc.
● Conduct research and policy analysis to support advocacy efforts
● Facilitate meetings with community, government, and business leaders to drive

advocacy forward
● Support the development of toolkits, presentations, case studies, and other collateral

to help allies and partners advance policy efforts.
● Draft legislation in response to policy priorities elevated by the VAIPL”s grassroots

leadership

Leadership & Professional Development
● Participate in all cohort meetings, retreats, and site visits, as well as all

leadership development and skills-based workshops
● Participate in training related to the Climate Equity Policy Fellowship program
● Provide input and feedback on the Fellowship to ensure it reflects individual

needs through quarterly (first year) and annual (second year) meetings with
the Equity Fund.

● Learn unique leadership style, values, vision, and purpose through self-reflection
exercises, goal-setting activities, and mentorship

● Bring lived experience to cohort and organizational conversations to offer innovative
ideas and diversity of perspective.

● Provide support to cohort members and engage in team-building activities to form
strong working partnerships

● Learns key public policy advocacy tactics to support work plan objectives
● Establish thought leadership in respective public policy areas through management

of social media channels, publishing public policy blogs

REQUIREMENTS

● Lived experience in frontline communities; this includes Black, Indigenous, and POC
communities as well as low-income and working-class communities.
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● Cultural competence, maturity, commitment to equity, and demonstrating the ability
to build diverse, equitable, and inclusive relationships;

● Demonstrates capacity and passion for a solid policy or legal analysis, both written
and verbal, as well as formal and informal mediums

● Demonstrates understanding and role of community organizing and participatory
processes in policy setting and public policy advocacy

● Deep commitment to grassroots power-building and policy development
● Deep respect and understanding of faith communities and faith values related to

justice and equity

LIMITATIONS AND DISCLAIMER

The above job description describes the general nature and level of work expected and is
not an exhaustive list of all responsibilities, duties, and skills required. The team member
may be required to perform duties outside of their everyday responsibilities from time to
time, as needed.

COMPENSATION AND BENEFITS

The target starting salary for this position is $45k - $60k per year, depending on experience.
The position is a full-time, limited-duration position dependent on grant funding (3 years).
Benefits include health insurance, vacation, paid holidays, paid sick days, and retirement
contribution after six months.Virginia Interfaith Power & Light offers a comprehensive
employee benefits package.

HOW TO APPLY

To apply, please fill out the short form at https://forms.gle/29EUKnZ1uKqkZuDdA and
forward a cover letter and resume to fharris@vaipl.org with “Climate Equity Policy Fellow” in
the subject line and include where you heard about the position. The final day to apply is
February 1, 2023; VAIPL seeks to fill the position by early spring.

Virginia Interfaith Power & Light is committed to attracting, developing, and retaining
exceptional people and to creating a work environment that is dynamic, rewarding, and
enables each of us to realize our potential. VAIPL’s work environment is open to all
employees and partners, respecting the full spectrum of race, color, religious creed, sex,
gender identity, sexual orientation, national origin, political affiliation, ancestry, age,
disability, genetic information, veteran status, and all other classifications protected by
federal or state law.
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